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School District Demographics 
School 
District IU # Superintendent # of 

Bldgs 
Total 
Enrollment 

Total Unduplicated 
SES Students 

Saucon 
Valley SD 

Colonial IU 
20 Dr Sandra Fellin 3 2412 314 

 
 
District Special Education Contact: 
Name Title Phone Fax Email 
Moira 
O’Connor 

Special Education 
Supervisor 

610-838-
7026 

610-838-
6419 chocberries@hotmail.com

Special Education Plan Team Members 
Name Affiliation Membership Category Appointed By 
Moira O'Connor SV Administrator Administrator Appointed by peers 
Andrew 
Romano 

SV special education 
teacher 

Special Education 
Teacher volunteer 

Deb Kunkel SV special education 
teacher 

Special Education 
Teacher volunteer 

Mary Ellen 
Prager SV parent Parent Appointed by 

administration 

Genia Miller SV regular education 
teacher 

Regular Education 
Teacher 

Appointed by 
administration 

Program Evaluation (P.L. 105-17, §612(2) and §613(a)) 

Current Program Strengths and Highlights 
Saucon Valley's special education program has many strengths. The district employs an 
academic coordinator at each level: elementary, middle, and high school.  These people assist 
the teachers in data driven decision making which in turn helps them in writing the IEPs. At the 
high school level, there is a special education guidance counselor.  She handles the in -district 
and out of district students. She does the scheduling and transition planning for the students in 
our district programs and visits the out of district students to make sure that their IEPs are being 
implemented appropriately. This visit is a benefit to the families and the children. Saucon Valley 
also has learning support k-12 and emotional support classes in the middle and high school. In 
addition, we participate in fair share with IU 20 with an autistic support class at the elementary 
and middle school levels, a multiple disability class at the elementary level, and a school based 
partial hospitalization program at the high school.  We hire our own special education teachers, 
speech therapists, a mental health worker who assists with FBAs and behavior support plans and 
provides 1:1 and group counseling to our ES students. In addition we hire a supervisor of special 
education and a full time school psychologist as well as contract another school psychologist for 
half time services.  The district also has a full time special education secretary that tracks 
ACCESS money and all the paperwork through Polaris and a supervisor of curriculum and 
instruction who works closely with the supervisor of special education when discussing scientific 
research based curriculum and implementing RTi.  Over the past 2 years, the district has 
purchased scientific research based reading and math programs for our students who have 
significant disabilities in those areas. The teachers use research based assessments for progress 
monitoring. The teachers are student advocates who go above and beyond. They adapt and 
modify curriculum and assessments per the student’s needs and IEP. They work collaboratively 
with the regular education teachers and related arts teachers to discuss and implement the 
students' specially designed instruction. The supervisor of special education holds meetings twice 



a quarter to train them in the regulations, go over goals, and assist them with their job.  In addition 
the elementary holds weekly special ed meetings to discuss programs and methods and the 
middle school holds monthly meetings to discuss co teaching and what is going on with students.  
We have all HQ teachers and instructional aides interfacing with our students on a daily basis.  
Beginning with the 08-09 school year, we will have inclusion at all levels K-12. There are many 
professional development opportunities offered to the special education teachers, supervisors, 
speech therapists, mental health worker, and counselors. SVSD offers a continuum of services 
for students with disabilities to meet their needs. 

Identifying Students with Learning Disabilities 
Saucon Valley School district uses the discrepancy model. As far as ability, we consider the 
overall neuropsychological profile, not just a single IQ score, looking at abilities including working 
memory and processing speed.  Even though we rely, to a great extent, on norm referenced tests 
of achievement, we factor in classroom performance, data from state assessments, assessments 
linked to state standards, and RTi data.  We also examine, especially in the early grades, whether 
or not the student has processing deficits in the basic sub skills required to master academics.  
This is one type of norm referenced assessment related to achievement. 

Enrollment Differences 
Not significantly disproportionate. 

Ethnicity Enrollment Differences 
No significant disproportionality by race or ethnicity. 

Exiting Statistics 
Saucon Valley School District is reviewing its Penn Data numbers with the district numbers to try 
to eliminate any discrepancies.  We will pull out and track more often students slated to 
graduate.  Our high school special education counselor will add this to the student’s transition 
plan in the IEP.  Next year, we will be adding additional co teaching sections at the high school 
level to provide in- class support for the students. We will track success of students in these co 
teaching assignments.  We have a mandatory remedial class for students who scored basic or 
below basic on the eighth grade PSSAs. We began, and will continue, to expand our school -to -
work program to maintain students in a non traditional school/work setting.  The case managers 
will track quarter grades and proactively intervene in student regular education assignments.  
They will also be proactive in communicating at -risk student needs to the home to try to solicit 
additional support.  The teachers and counselor will encourage students to pursue vocational 
desires at the area vo-tech. The teachers, counselors, and academic coordinators will track 
academics and offer supports. The counselors will provide individual course selection to ensure 
academic success. The middle school students will begin career exploration and create career 
portfolios which will follow them to the high school. 

24 P.S., §1306 and §1306.2 Placements 

Facilities for Nonresident Students 
Facility 
Name 

Provider of Educational 
Services 

# of Students Receiving Services as of 
Dec 1 

none none 0 

Incarcerated Students Oversight 
When a student is incarcerated, we insure that the judicial authorities receive a copy of the 
student's IEP so they are aware of the student’s needs. We send educational information to the 
district providing programming to the correctional institution so that the IEP is reviewed and 



followed, if not revised by that district.  In order to provide an appropriate program upon return, 
we also request reports on educational progress during the time of incarceration and prior to the 
student's return to the district.  If the student's IEP is due to be reviewed while he is incarcerated, 
the appropriate school staff will attend the IEP meeting at the correctional institution. 

Facilities for Incarcerated Students 
Facility 
Name 

Provider of Educational 
Services 

# of Students Receiving Services as of 
Dec 1 

none none 0 

Least Restrictive Environment 34 CFR §300.551 

Ensuring Maximum Integration 
SVSD ensures that, to the maximum extent appropriate, children with disabilities, including those 
in private institutions, are educated with non-disabled children, and that removal from the regular 
education environment only occurs when education in that setting with supplementary aids and 
services cannot be achieved satisfactorily. 
SVSD uses an inclusive model in the elementary, middle, and high school levels to the extent 
possible that students benefit and make progress academically, behaviorally, and/or socially. 
Also, the elementary school uses the RTi model so that students receive interventions in the 
general education curriculum in order to be successful without being removed from their peers.  
Our mental health worker is beginning to implement restorative practices and has attended 
Positive Behavior Support workshops conducted by Pattan. 
The Academic coordinators at the three levels assist teachers with interventions and interpreting 
data for students in the general education curriculum. 
SVSD will begin training their paraprofessionals so that they can assist the students to the fullest 
extent possible in the general education curriculum. We already gave the instructional 
assistants a survey to determine their needs when dealing with students with disabilities in 
regular education and will use the information in planning in-services for them next year. 
At all three levels, there is a child -find process in place. Students who are at risk are discussed at 
a team meeting with parents involved, and interventions are put in place so that the student can 
make progress within the general education classroom. If the student ceases to make progress 
then a referral for testing is made.  
SVSD works with Valley Youth House for the Student Assistant Program. With this program, the 
student can receive help for issues he/she may have while remaining in the general education 
curriculum. 
SVSD utilizes the short term loan program through PAttan for assistive technology as well as 
consulting with the IU to complete SETT meetings on the appropriateness of assistive technology 
for students who need it to access the general education curriculum. 
At all levels, the case managers’ progress monitor the students. The teachers and aides receive 
ongoing training to do progress monitor and administer the probes through the IU and Pattan 
consultants. 
The high school counselor and high school special education teachers have been trained in 
Indicator 13 through Pattan  and will continue receiving this training this school year and in the 
coming six years. Also in 08-09, the middle school counselors and case managers will receive 
transition training since it needs to be addressed on students' IEPs who are 14 years old.  
We utilize CIU20 and Pattan personnel to conduct workshops at SVSD on co teaching and 
differentiated instruction throughout the school year. Also, teachers/staff and administrators 
attend workshops at CIU20 and Pattan on co teaching, differentiated instruction, and RTi. SVSD 
administrators and teachers present their own workshops relating to differentiated instruction and 
restorative practices. 

Supplementary Aids and Services  



Service Comment
assistive technology 
computers 
instructional aides 
extended time 
repeat directions 
modified curriculum 
modified tests 
adapted curriculum 
adapted tests 
notes provided 
homework book signed 
parent communication log 
behavior plan 
checklists 
preferential seating 
FM system 
RIfton Chair 
graphic organizers 
verbal and non verbal prompts and cues 
small group instruction 
picture schedules 
number lines 
frequent breaks 
use of a calculator 
alternate preferred and non-preferred activities 
edible reinforces 
positive reinforcement 
reduce distracting stimuli 
rephrasing of directions on tests and assignments 
study guides provided prior to assessments outlining essential content 
frequent review of material to aid with comprehension 
frequent and immediate feedback 
monitoring of organization especially homework, assignments and materials 
inform student of change in routine or schedule to help her cope with change 
provide opportunities to develop movement routines when learning 
opportunities to utilize sensory diet activities in class to increase attention and 
decrease anxiety 
present new material as a whole concept rather than taught in sequential order 
especially with writing and math 
use of manipulatives 
use real life examples 
break down multi step assignments into manageable units 
highlight key concepts in upcoming chapters 
give wait time for oral responses 
enlarged answering space on tests 
assigned groups for assignments/projects 
timer to assist with transitions and bathroom routines 
scheduled breaks throughout the day 
teachers use sign language when asking questions/giving directions 
multisensory presentation of materials 
gain attention prior to giving directions 
short concise directions 
reduce multiple choice answers on assessments 
reduce/modify writing assignments 

 



reduce homework 
frequent checks for understanding 
consistent and predictable routine 
exposure to grade level material  
use of 3-line, skip line paper for writing practice 
visual prompts to redirect off task behavior 

LRE Data Analysis 
Personnel Development Activities: 
Topic  

 
Anticipated Training 
Dates 

Training 
Partners 

Training Participants and 
Audience 

Training 
Format 

Evidence of 
Results 

     

Least Restrictive Environment - Facilities 
Facility Name Type of Facility Type of Service # of Students 

Placed 
Saucon Valley School 
District Other Autistic Support 5 

Easton Area School 
District 

Neighboring School 
Districts Autistic Support 1 

Easton Area School 
District 

Neighboring School 
Districts Emotional Support 3 

Northampton Area School 
District 

Neighboring School 
Districts Physical Support 2 

Nazareth Area School 
District 

Neighboring School 
Districts Life Skills Support 1 

Northampton Area School 
District 

Neighboring School 
Districts Autistic Support 1 

East Penn School District Neighboring School 
Districts Life Skills Support 1 

Bethlehem Area School 
District 

Neighboring School 
Districts Life Skills Support 1 

Centennial School Approved Private 
Schools Emotional Support 1 

Centennial School Approved Private 
Schools Life Skills Support 1 

Palisades Area School 
District 

Neighboring School 
Districts 

Multiple Disabilities 
Support 1 

Colonial Academy Neighboring School 
Districts Emotional Support 2 

Shawnee Academy Other Emotional Support 1 

Lehigh Learning Academy Neighboring School 
Districts Learning Support 1 

McGuffey School District Other Emotional Support 1 



Faith Lutheran Church Neighboring School 
Districts Life Skills Support 1 

Wilson Area School 
District 

Neighboring School 
Districts Life Skills Support 1 

CIU 20 Warehouse Neighboring School 
Districts Life Skills Support 1 

CIU 20 Neighboring School 
Districts ES 4 

Personnel Development for Improved Student Results 

Technical Assistance and Training 
Personnel Development Activities: 
Topic AYP 

 
Anticipated Training 
Dates 

Training 
Partners 

Training Participants and 
Audience 

Training 
Format 

Evidence of 
Results 

     

 

Topic Participation 

 
Anticipated Training 
Dates 

Training 
Partners 

Training Participants and 
Audience 

Training 
Format 

Evidence of 
Results 

     

 

Topic Proficiency 

 
Anticipated Training 
Dates 

Training 
Partners 

Training Participants and 
Audience 

Training 
Format 

Evidence of 
Results 

     

Personnel Development - PA NCLB Goal #1 
Reflections: 

Data View Reflection 
Date Reflection 

Students in the economically disadvantaged subgroup 
grew from a district wide average on the 2004-05 PSSA 
Reading Assessment of 63% proficient or advanced to a 
district wide average of 77% proficient or advanced on the 
2006-07 PSSA reading assessment. 

PSSA - Reading by 
Grade Level - Other 
Subgroups 

1/25/2008 

20% of the special education subgroup scored proficient or 



advanced on the 2007 Reading PSSA. 
At the elementary level special education achievement on 
the 2007 PSSA Reading Assessment ranged from 56% 
proficient or advanced at Grade 3 to 77% proficient or 
advanced at Grade 5. 
At the middle school level, for the present 8th grade 
special education cohort, the number of students who 
scored basic or below basic on the PSSA Reading 
Assessments for 2005-2007 ranged from 61-74%. 
The number of special education students, K-12, who 
participated in the PSSA reading assessment grew from 97 
students in 2005 to 180 students in 2007. 

Special Education 1/25/2008 
The number of special education students in the district 
grew from 249 students in 2003-04 to 313 students in 
2005-06. 
At the elementary level, for the 2007 Math PSSA, the 
range of special education students who were proficient or 
advanced was 76-81 percent. 
At the middle school level, for the present 8th grade 
special education cohort, the number of students who 
scored basic or below basic on the math PSSA 
assessments for 2005-2007 ranged from 75-85%. 
At the high school, 10% of the special education cohort 
who took the 11th grade 2007 Math PSSA scored 
proficient. 
The number of special education students, K-12, who were 
assessed in math on the PSSA ranged from a low of 99 
students in 2005 to a high of 169 students in 2006. 

PSSA - 
Mathematics by 
Grade Level - Other 
Subgroups 

1/25/2008 

Students in the economically disadvantaged subgroup 
grew from a district wide average on the 2004-05 PSSA 
Math Assessment of about 70% proficient or advanced to a 
district wide average of 83% proficient or advanced on the 
2006-07 PSSA Math Assessment. 

Personnel Development Activities: 
Topic Reading 

 
Anticipated 
Training 
Dates 

Training 
Partners 

Training Participants 
and Audience Training Format Evidence of Results 

on going 
during the 08-
09 school year 
through the 
2010-2011 
school year 

PATTAN 
Staff, IU 
Staff, 
consultants 

Parent, New Staff, 
Paraprofessional, 
Instructional Staff, 
Administrative Staff, 
Related Service 
Personnel 

On-site Training 
with Guided 
Practice, 
Workshops with 
Joint Planning 
Periods, 
Conferences, 
webinars 

Maintain the high 
school and 
elementary PSSA 
scores to sustain 
AYP while moving all 
students especially 
the middle school 
students to the 
proficiency and 
advanced levels. Use 
of data reporting of 



our 4Sight scores. 
     

 

Topic Math 

 
Anticipated 
Training 
Dates 

Training 
Partners 

Training Participants 
and Audience Training Format Evidence of Results 

 

PATTAN 
Staff, IU 
Staff, 
consultants 

Parent, New Staff, 
Paraprofessional, 
Instructional Staff, 
Administrative Staff, 
Related Service 
Personnel 

On-site Training 
with Guided 
Practice, 
Workshops with 
Joint Planning 
Periods, 
Conferences, 
webinars 

Maintain elementary, 
middle and high 
school levels to 
sustain AYP and 
encourage 
movement of all 
students at all levels 
to the proficiency and 
advanced levels. 

Personnel Development - PA NCLB Goal #3 
Personnel Development Activities: 

Topic 
AUTISM: Students with disabilities will be provided services by an 
adequate supply of personnel with the knowledge and skills necessary to 
meet their needs 

 
Anticipated 
Training Dates 

Training 
Partners 

Training Participants 
and Audience Training Format Evidence of Results 

on going 
throughout the 
08-09 school 
year and 
through the 
2010-2011 
school year 

PATTAN 
Staff, IU 
Staff 

Parent, New Staff, 
Paraprofessional, 
Instructional Staff, 
Administrative Staff, 
Related Service 
Personnel 

On-site Training 
with Guided 
Practice, 
Conferences, 
Distance 
Learning 

After training, the 
participants will receive 
a survey about the 
knowledge that they 
have gained in regards 
to students with autism 
and what needs they 
have so we can provide 
further training to meet 
their needs. They will 
complete an evaluation. 

 

Topic 
ROLE OF PARAEDUCATOR/HIGHLY QUALIFIED TEACHER: Students 
with disabilities will be provided services by an adequate supply of 
personnel with the knowledge and skills necessary to meet their needs 

 

Anticipated 
Training Dates 

Training 
Partners 

Training 
Participants and 
Audience 

Training Format Evidence of Results



throughout the 08-09 
school year to meet 
the new chapter 14 
regulations of 20 
hours per 
paraprofessional 
training annually and 
ongoing through 
2010-2011 

PATTAN 
Staff, IU 
Staff, 
district 
employees

New Staff, 
Paraprofessional, 
Instructional Staff, 
Administrative 
Staff, Related 
Service Personnel 

On-site Training 
with Guided 
Practice, 
Workshops with 
Joint Planning 
Periods, 
Conferences, 
Distance 
Learning 

Staff completed 
surveys and training 
will occur over the 
next six years based 
on their needs. All 
SVSD aides are HQ 
and the teachers are 
too either by 
completing the 
BRIDGE, HOUSSE 
or taking the Praxis 
tests. New teachers 
either take the 
Praxis tests or are 
out in co teaching 
situations at the 
middle and high 
school levels 

Personnel Development - PA NCLB Goal #5 
Personnel Development Activities: 

Topic 
TRANSITION: Students with disabilities will demonstrate increased ability 
to successfully make the transitions to school age programs, to work, to 
post-secondary education and/or adult 

 
Anticipated 
Training 
Dates 

Training 
Partners 

Training 
Participants and 
Audience 

Training Format Evidence of Results 

ongoing 
through out 
the school 
08-09 school 
year to 2010-
2011 

PATTAN 
Staff, IU 
Staff 

Parent, New Staff, 
Paraprofessional, 
Instructional Staff, 
Administrative Staff, 
Related Service 
Personnel 

On-site Training 
with Guided 
Practice, 
Workshops with 
Joint Planning 
Periods, 
Conferences, 
webinars 

Students with a transition 
plan will be tracked by the 
school counselors and case 
managers. They will 
administer the state exit 
surveys and PAPODS during 
the 07-08 and 08-09 school 
years to the graduating 
seniors or "leavers". 
08-09 Continue working on 
our scope and sequence of 
needs and offerings that are 
available to the district and 
communicate this to the 
parents/guardians and 
students who are 14 years 
old and older. Train our 
middle school teachers/staff 
on writing transition plans. 
Attend the NCCC Expo with 
students who express an 
interest in attending a post 
secondary school.09-10 & 
10-11: Maintain appropriate 



transition information and 
incorporate outside agencies 
in transitioning planning 
earlier. Continue 
accompanying students to 
the NCCC expo. Explore the 
possibility of joining in with 
another local school district to 
have a Transition Expo or 
Fair for the students and 
families with local agencies, 
potential employers, and post 
secondary institutions. 

Behavior Support Services 
Personnel Development Activities: 
Topic Positive Behavioral Supports 

 
Anticipated 
Training 
Dates 

Training 
Partners 

Training Participants 
and Audience Training Format Evidence of Results 

ongoing 
through the 
08-09 school 
year to 2010-
2011 

PATTAN 
Staff, IU 
Staff, 
Mental 
Health 
Worker 

Parent, New Staff, 
Paraprofessional, 
Instructional Staff, 
Administrative Staff, 
Related Service 
Personnel 

On-site Training 
with Guided 
Practice, 
Workshops with 
Joint Planning 
Periods, 
Conferences 

Increased application 
within district classroom, 
decrease of discipline 
referrals and LRE for ES 
students should decrease. 
Discuss at the 
administrative level to 
determine if there is a 
need for a school wide 
PBS program. Introduce 
Restorative Practices at 
all levels. 

 

Topic School-based Behavioral Health 

 
Anticipated 
Training 
Dates 

Training 
Partners 

Training Participants 
and Audience 

Training 
Format Evidence of Results 

ongoing 
through the 
08-09 school 
year through 
the 2010-2011 
school year 

PATTAN 
Staff, IU 
Staff, 
District 
Mental 
Health 
Worker 

New Staff, 
Paraprofessional, 
Instructional Staff, 
Administrative Staff, 
Related Service 
Personnel 

On-site 
Training with 
Guided 
Practice, 
Conferences 

Referrals to Student 
Assistance Program, SVSD 
mental health worker, and to 
school based partial hospital 
programs run through CIU20 
as well as students 
transitioning to SVSD after 
completion of the school 
based partial hospitalization 
program. Also transitioning 



students from acute partial 
programs such as 
Transitions and Kids Peace 
to our school based partial 
or regular education or 
special education classes 
with the support of our 
mental health therapist. 

 

Topic De-escalation Techniques 

 
Anticipated 
Training 
Dates 

Training 
Partners 

Training Participants 
and Audience 

Training 
Format Evidence of Results 

ongoing 
through the 08-
09 school year 
through the 
2010-2011 
school year 

IU Staff, 
consultant 

Parent, New Staff, 
Paraprofessional, 
Instructional Staff, 
Administrative Staff, 
Related Service 
Personnel 

On-site 
Training 
with 
Guided 
Practice 

After training of de-escalation 
techniques the use by staff 
during a student confrontation. 
Use of verbal de-escalation 
techniques would lessen the 
need for physical restraints 
which would lessen the need for 
an IEP meeting. Explore TACT 
II training for teachers and 
paraprofessionals. 

Interagency Collaboration (11 P.S. §875.304) 

Ensuring FAPE/Hard to Place Students 
Saucon Valley School District is a relatively small school district, so many times; the low 
incidence category students are placed in out of the district settings in neighborhood school 
districts for appropriate placement for the students to make progress. Sometimes parents have 
difficulty accepting that this is the best placement for their student and we discuss the rationale of 
this placement to meet their child's needs. When it is appropriate, we will return the student to the 
district to continue his/her education.  To make the transition out of district easier for parents and 
the child, we encourage them to visit the classroom, meet the staff, and ask any questions that 
they may have and to allow the student to become accustomed to the building and the new faces 
they will encounter. 

Local Continuum of Supports and Services 
SVSD utilizes the CAASP system to expand their continuum of special education supports, 
services, and educational placements that address identified gaps. 
The district utilizes Northampton County MH/MR, Office of Vocational Rehabilitation and CIU20 to 
assist with funding and to support our students, families, and us. CIU20 has a program for hard to 
place students. We would follow their process if we needed to utilize it. 
SVSD enhances staff recruitment by posting positions in the school district, on our web site and, 
in local newspaper and word of mouth.  We retain our teachers through ongoing professional 
development, providing teacher training, mentoring, and sponsoring an induction program. 
Through our efforts we build local capacity to provide FAPE for students with disabilities. 

Expansion of Continuum of Supports and Services 



Saucon Valley School District has programs to initiate and expand the continuum of supports and 
services and educational options available within the school district to students with disabilities.  
We have students with disabilities who attend Bethlehem Vo-Tech as part of their transition goals 
and are in regular education there. The counselors and teachers continue the SDI and implement 
the transition component of the IEP.  Within the last two years Saucon Valley has begun a School 
to Work program for high school students with disabilities. The students explore career interests, 
go on CBIs, job shadow and sometimes go to work for part of their school day and receive credit 
for it. We work with the IU transition consultants to help us broaden our program as well as VIA 
and OVR. We have our own ES classes at the middle and high school that has a mental health 
therapist attached to them for counseling. This alleviates the need to place many students who 
have emotional or mental health needs out of the school district.  For these students we work with 
the IU Resolve Program staff as consultants as well as their private doctors if they have one. 

Program Profile 
ID OPR Location / 

Building Name 
Bldg 
Grade 

Bldg 
Type 

Type of 
Support 

Type of 
Service 

Low 
Age 

High 
Age 

Case 
load 

Tchr 
FTE 

- SD SVSD/Elem E GE R LS 7 9 18 1 
- SD SVSD/Elem E GE R LS 5 8 16 1 
- SD SVSD/Elem E GE I LS 8 9 23 1 
- SD SVSD/Elem E GE I LS 10 11 12 1 
- SD SVSD/Elem E GE I LS 9 10 15 1 
- SD SVSD/Elem E GE R LS 10 12 17 1 
- SD SVSD/MS M GE R LS 11 14 9 1 
C SD SVSD/MS M GE I LS 11 12 15 1 
C SD SVSD/MS M GE R ES 12 14 8 1 
- SD SVSD/MS M GE R LS 13 15 14 1 
C SD SVSD/MS M GE I LS 12 13 14 1 
- SD SVSD/MS M GE R LS 13 14 9 1 
- SD SVSD/HS S GE I LS 14 19 17 1 
C SD SVSD/HS S GE R LS 14 18 13 1 
- SD SVSD/HS S GE I LS 14 18 17 1 
N SD SVSD/HS S GE R LS 15 20 10 1 
N SD SVSD/HS S GE R LS 14 18 12 1 
- SD SVSD/HS S GE PT ES 14 18 10 1 
N SD SVSD/HS S GE R LS 14 17 13 1 
N IU SVSD/Elem E GE PT AS 6 9 6 1 
- IU SVSD/MS M GE FT AS 11 14 5 1 
- SD SVSD/Elem E GE I SLS 10 12 13 1 
- SD SVSD/MS M GE I SLS 11 14 29 1 
N IU SVSD/Elem E GE FT MDS 10 12 4 1 
- SD SVSD/Elem E GE I SLS 6 10 48 1 
N SD SVSD/Elem E GE I SLS 5 12 32 .75 
N SD SVSD/HS S GE I SLS 15 19 11 .25 
- IU SVSD/HS S GE PT ES 15 18 12 1 
 
Justification: The resource class at the high school is out of the age range because the 20 



year needed a year of work experience so he is in our school to work program getting the 
experience he needs. He will be graduating this year. 
The itinerant level at the high school is out of the age range because there are seniors and 
freshman on the person's case load. The students are in regular education classes but not 
the same ones. The nineteen year old is graduating this year. 
Age exceeds limit due to program division. One speech therapist sees grades 1-3. The 
students are not in the same class. It is just on the case load. The other speech therapist 
sees kindergarteners and then fourth graders. Again they are not in therapy together. 

Support Staff (District) 
School District: Saucon Valley SD 

ID OPR Title Location FTE 
C SD Supervisor of Special Education Various 1.00 
C SD Psychologists various 1.50 
- SD Mental Health Specialist various 1.00 
- SD Academic Coordinator elementary 1.00 
- SD Academic Coordinator elementary and middle schools 1.00 
- SD Academic Coordinator high school 0.50 
- SD speech and language therapist elementary 1.00 
- SD speech and language therapist elementary and middle school 1.00 
N SD speech and language therapist elementary and high school 1.00 
C SD 20 paraprofessionals various 1.00 
C SD 2 paraprofessionals elementary 0.50 

Contracted Support Services 
ID IU / Agency Title / Service Amount of Time per Week 
- IU 20 Occupational Therapists 600 Minutes 
- IU 20 Physical Therapists 170 Minutes 
- IU 20 Adaptive Physical Education Teacher 390 Minutes 
- IU 20 Hearing Therapist 105 Minutes 
N IU 20  Vision Specialist 482 Minutes 
N IU 20 Orientation Mobility Therapist 60 Minutes 
- IU 20 Speech Therapist 358 Minutes 





ASSURANCE FOR THE OPERATION OF SPECIAL EDUCATION SERVICES 
AND PROGRAMS 

School Years: 2008 - 2011 

The Saucon Valley SD within Colonial IU 20 assures that the school district will comply with the 
requirements of 22 PA Code Chapter 14 and with the policies and procedures of PDE. PDE will 
specify, in writing, policies and procedures to be followed. Requests for any deviations from these 
regulations, standards, policies, and procedures must be made in writing to PDE. The school 
district understands that special education reports will be approved by PDE in accordance with 
the following criteria as set forth in 22 Pa. School Code Â§14.104: 

1. There are a full range of services, programs and alternative placements available to the 
school district for placement and implementation of the special education programs in the 
school district. 

2. The school district has adopted a child find system to locate, identify and evaluate young 
children and children who are thought to be a child with a disability eligible for special 
education residing within the school district's jurisdiction. Child find data is collected, 
maintained, and used in decision-making. Child find process and procedures are 
evaluated for its effectiveness. The school district implements mechanisms to 
disseminate child find information to the public, organizations, agencies, and individuals 
on at least an annual basis. 

3. The school district has adopted policies and procedures that assure that students with 
disabilities are included in general education programs and extracurricular and non-
academic programs and activities to the maximum extent appropriate in accordance with 
an Individualized Education Program. 

4. The school district will comply with the PA Department of Education, Bureau of Special 
Education's report revision notice process. 

5. The school district follows the state and federal guidelines for participation of students 
with disabilities in state and district-wide assessments including the determination of 
participation, the need for accommodations, and the methods of assessing students for 
whom regular assessment is not appropriate. 

6. The school district assures the Pennsylvania Department of Education that funds 
received through participation in the medical assistance reimbursement program, 
ACCESS, will be used to enhance or expand the current level of services and programs 
provided to students with disabilities in this local education agency. 

This assurance must be signed by the School Board President and the 
Superintendent for the school district to operate services and programs. 

 
_________________________ __________     _________________________ __________ 
Board President                       Date                 Superintendent                         Date 


