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Saucon Valley School District is located in Heller-
town, Pennsylvania, a suburb of Bethlehem.  The 
district comprises the Borough of Hellertown 
and Lower Saucon Township, both located in 
Northampton County.  Hellertown is a residen-
tial community and covers an area of 1.4 square 
miles, while Lower Saucon Township covers 23.3 
square miles.  Lower Saucon, which is horse-
shoe-shaped, surrounds Hellertown.  Together 
they comprise the Saucon Valley.  

The area has a small town feeling, nearby moun-
tains, proximity to New York City and Phila-
delphia, and recreation facilities in the Lehigh 
Valley and Poconos.  The community is actively 
involved in its schools and has high expectations 
for students.

Also within close distance are several major uni-
versities including East Stroudsburg University, 
Lehigh University, Lafayette College, Moravian 
College, among others.  Northampton Commu-
nity College also has a strong presence in the re-
gion.  Museums, libraries, symphony orchestras, 
various parks and recreation activities, including 
the Appalachian Trail and the Delaware Water 
Gap National Recreation Area, all contribute to 
the recreational atmosphere of the area, which 
includes the Poconos, Allentown, Bethlehem, 
and Easton.

The nine member Board of Education develops 
policy reflecting the educational needs and 
interests of the community.  Board members 
serve for three year terms.  The Superintendent 
of Schools serves as the Chief Executive and 
Administrative officer of the school system.  
The school district is consolidated in a single, 
state of the art campus that offers unparalleled 
facilities and classrooms that are wired and 
networked for the information age.

Approximately, 2300 students attend the Sau-
con Valley Schools.  The district schools consist 
of one high school (grades 9-12), one middle 
school (grades 6-8), and one elementary school 
(K-5.) They are served by an instructional staff 
of approximately 205 employees and a support 
staff of approximately 50 employees.  
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Announcement of Vacancy Candidate Profile

Finance

The Board of Education of the Saucon Valley 
School District announces a vacancy in the posi-
tion of Superintendent of Schools and is com-
mencing a search for a highly qualified individual 
to fill this position.  Dr. Monica McHale-Small, 
the current superintendent, will be retiring dur-
ing the summer of 2017.

To assist in the search for qualified candidates 
the Board has asked the Executive Director of 
the Colonial intermediate Unit 20 to advise 
the Board in the selection process.  Therefore, 
please send all applications to:

 Charlene M. Brennan, D.Ed.
 Executive Director
 Colonial Intermediate Unit 20
 6 Danforth Drive
 Easton, PA 18045

Applications will be accepted through  April 25, 
2017, and must include a cover letter, a complet-
ed application, a current resume, official tran-
scripts, credentials (letter of eligibility/certifica-
tion), three letters of recommendation, current 
(within 1 year) Act 34, 114, and 151 clearances.   
An application packet may be obtained from the 
Colonial Intermediate Unit 20 website at:  www.
ciu20.org   See:  Saucon Valley SD Superinten-
dent Search (Under Announcements)

Final selection of a superintendent is the respon-
sibility of the Board.  An appointment will be 
made no later than June 2017. 

The Board of Education is seeking a highly mo-
tivated leader who is committed to academic 
achievement.

The successful candidate should have:

• Doctorate preferred and Pennsylvania Super-
intendents’ Letter of Eligibility, required; 

• A strong instructional background with an 
understanding of curriculum, instruction, and 
assessment;

• The competencies to be a strong educational 
leader who can maintain community trust, 
credibility and confidence in the schools;

• The ability to be an effective communicator, 
listener, and problem-solver;

• Working knowledge of budget management 
and finances, facilities, building-level adminis-
tration, and special education laws;

• Strong skills in human resources and person-
nel, pupil services, and data-based decision-
making; and

• Commitment to a high degree of visibility 
and the development of positive relations with 
the staff, students, and the community.

The 2016-2017 school budget is approximately 
$45.5 million.  Revenues to support these 
expenditures come in the form of 1% in federal 
aid; 18% in state aid; and 81% in local aid pri-
marily through real estate property taxes.  The 
district has an assessed value of approximately 
$584 million.

Contract and Salary

Instructional Program
The Saucon Valley School District Elementary 
School offers a child-centered focus and strong, 
academically challenging curriculum provided in 
a supportive environment.  Students experience 
a rich literacy program, as well as exceptionally 
strong instruction in math, science, and social 
studies.  The middle school staff is focused on 
age appropriate content and instruction deliv-
ered by interdisciplinary teams of teachers.

The Saucon Valley School District offers at the 
high school level a comprehensive instructional 
program, including advanced placement and 
honors courses, college prep courses, business/
computer and vocational-technical programs 
at the Bethlehem Vocational-Technical School.  
Most recently, the district has begun to imple-
ment cyber offerings.  

In addition, the district provides its own special 
education services, as well as special educa-
tion services to students through the Colonial 
Intermediate Unit 20.  Alternative education 
opportunities are provided through in-district 
programs and third party providers.

Saucon Valley’s graduation rate is 93%.  Ap-
proximately 91% of Saucon Valley graduates go 
on to post-high school education (college and/
or technical education).  The district maintains 
a relationship with Northampton Area Com-
munity College (NACC), allocating funds to help 
support NACC. 

 Other information on the instructional program 
can be found on the district website: www.
svpanthers.org

The Board of Education will offer a three-to-five 
year contract to the new Chief School Adminis-
trator.  The salary and benefits will be competi-
tive for the region and similarly sized districts.  
A final contract will adhere to the Act 141 of 
2012 requirements.


